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Re:

Graphic Arts Industry Joint Pension Trust to apply for Special Financial
Assistance under the provisions of the American Rescue Plan Act of 2021

Dear Participants, Beneficiaries, Employers and Local Unions,
After years of efforts by the multiemployer pension benefit community, President Biden
has signed monumental legislation which calls for Special Financial Assistance (“SFA”) to be
granted to the Graphic Arts Industry Joint Pension Trust (“JPT”) and other multiemployer
pension funds facing insolvency.
The $1.9 trillion American Rescue Plan Act of 2021 (“ARPA”), that was signed into law
on March 11, 2021, contains the Emergency Pension Plan Relief Act (“EPPRA”) which is
intended to fund the pension benefits of millions of American workers that would otherwise be
reduced.
The JPT has participated in the efforts of the multiemployer pension benefit community
in achieving this momentous accomplishment. While the new law is generally viewed as a very
positive development for the participants and beneficiaries of the JPT and other multiemployer
pension plans, questions and concerns remain as to its actual implementation.
Under the law, the Pension Benefit Guaranty Corporation (“PBGC”) was tasked with
issuing regulatory guidance after enactment. On July 9, 2021, the PBGC issued an “Interim final
rule” (“PBGC rules”) addressing how the SFA could be applied for, calculated and distributed.
The PBGC rules are complex and will require significant review by the JPT’s Trustees,
professional advisors and staff. That review began the day the interim rules were issued.
It is important to note that federal laws require governmental entities like the PBGC to
establish a “Comment Period” to allow anyone to submit comments, questions and or requests to
the governmental entity issuing regulatory rules. Comments can support, oppose, seek
clarification and/or ask for modification to the rules that have been published by the regulatory
entity, in this case the PBGC. The JPT and other multiemployer pension plans have filed
comments with the PBGC requesting clarification and changes to the rules. A copy of the
Comment that the JPT filed with the PBGC can be found at this link:
https://www.pbgc.gov/sites/default/files/sfa-ifr-comment-graphic-arts-industry-jpt.pdf
More specifically, the JPT has requested the PBGC to reevaluate some of the rules that
minimize the impact of the financial assistance to be provided under the legislation. The JPT is
also asking the PBGC to reconsider the prioritization rules it created to allow pension plans like
the JPT, that face insolvency within the next year, to file their applications in advance of the
current January 1, 2022 start date imposed by the PBGC. The PBGC rules established a
hierarchy of prioritization for SFA application filing as follows:

Priority Group*

Description of Priority
Group

1

Plans already insolvent or
projected to become insolvent
before March 11, 2022
2
Plans that implemented a
benefit suspension under
ERISA § 305(e)(9) as of
March 11, 2021
Plans expected to be
insolvent within 1 year of the
date an
application for SFA is filed
* Four other Priority Groups exist that do not apply to the JPT

Date Plans May
Apply for SFA
Beginning
July 9, 2021
Beginning January 1, 2022

As of now under the interim PBGC Rules, the JPT cannot file its application until
January 1, 2022. This puts in question whether the JPT will receive its Special Financial
Assistance prior to its projected insolvency date of July 1, 2022. The JPT is already working with
the PBGC on avoiding this outcome and has addressed a number of potential ways to ensure that
the JPT receives its SFA prior to becoming insolvent. Nevertheless, the possibility remains that
the JPT will become insolvent prior to receiving its SFA. We are also preparing for that
possibility, which may involve the temporary reduction of benefits until the SFA is received. The
JPT will keep you apprised of any developments with respect to its receipt of the SFA from the
PBGC.
Additionally, the JPT addressed several matters in its Comment to the PBGC to ensure
that the JPT is able to provide full benefits to participants and beneficiaries as long as possible.
Other multiemployer plans have similarly addressed these issues in their comments. The PBGC
has indicated some willingness to be flexible in order to ensure that the Special Financial
Assistance received by multiemployer plans will fulfill Congressional intent to fully fund
benefits through 2051. How much flexibility the PBGC will allow is yet to be seen, and we may
not have the final regulations until 2022.
Because of these current uncertainties, we are not able at this time to inform you of
exactly how the Special Financial Assistance will unfold, but we will continue to work towards
as seamless a process as possible under the circumstances.
Rest assured that the Trustees, professional advisors and staff of the Graphic Arts
Industry Joint Pension Trust will be monitoring this situation very closely. We also will continue
to keep you informed by providing additional information and updates on the JPT’s website at
www.gaijpt.org as soon as any additional information becomes available.
Sincerely,
BOARD OF TRUSTEES
GRAPHIC ARTS INDUSTRY JOINT PENSION TRUST

